
 

CAREER OPPORTUNITY 

Are you interested in a challenging, meaningful, growth-oriented career opportunity?  Family Policy Alliance advances 

biblical citizenship, equips and elects statesmen and women, promotes pro-family policy and serves as an effective alliance, 

all committed to a common vision of a nation where God is honored, religious freedom flourishes, families thrive and life is 

cherished.    

Family Policy Alliance considers every position one of ministry and a valued part of our team. Therefore, it is essential that all 

team members have a personal relationship with Jesus Christ and fully subscribe to our Statement of Faith, Foundational 

Beliefs, Vision, Mission, Strategy, Shared Values and be able to demonstrate their sense of calling to work in a ministry that 

engages in the American system of government to affect the outcome of public policy, elections and culture for Christian 

values and families.  

Family Policy Alliance (FPA) is seeking candidates for the full-time position of Director, Public Policy.    The primary 

responsibilities will be to establish the overall position of FPA on all policy issues, and lead their policy strategy, including 

developing and implementing annual plans to advance or oppose legislation at the national, and state levels. The Director will 

lead in drafting, or approving final drafts, of model legislation and amendments to be used by members of congress, and state 

legislators as well as analyze and develop FPA’s position on existing legislation or administrative policy.    The Director will 
conduct and participate in national and local media opportunities, and assist with content creation for the organization’s 

website and social media platforms.  

Qualifications required:    

• A mature Christian faith and fully supportive of Family Policy Alliance’s Statement of Faith and Foundational Beliefs 

(see www.familypolicyalliance.com/careers/).  

• Undergraduate degree with a graduate degree in law, and a minimum of three (3) years of experience drafting and 

analyzing legislation, and creatively thinking about policy solutions.       

• Comfortable working with those holding non-Christian faith beliefs or secular beliefs and upholding the second 

greatest commandment .. “Thou shall love they neighbor as thyself.”  

• Is characterized by a political sense; able to recognize and seize upon opportunities quickly and comfortably in a fast-

changing environment.   

• Strong relationship building skills; naturally drawn to coalition building.   Ability to work in a collaborative, team-

centered environment. 

• Strong oral and written communication skills, including public speaking and writing experience.  

• An aptitude for using technology including Microsoft Office 365, legislative tracking systems and legal databases.      

• Requires flexible working hours to include occasional evenings and weekends; ability to travel on a limited basis.    

• Location:  Colorado Springs, Colorado but will accept candidates who can work remotely from a home office. 

  

If you are an excellent policy attorney, knowledgeable about the issues of concern to FPA, can quickly analyze or draft 

legislation, and think outside the box to achieve policy/legislation goals and you are a people person, have good experience 

with public speaking, media interviews and doing trainings, and can collaborate well with others, please submit your cover 

letter stating the reasons you would like to work for Family Policy Alliance along with your resume to Betsy McCall, 

betsy@reisagroup.com with a copy to Christi Panter, christi@reisagroup.com.   The Reisa Group, Inc. is a search vendor 

retained by Family Policy Alliance.    
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